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REGIONAL INFORMAT:ON OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inouiry--you may contact one of the offices 


listed below. 


Public Informatfon Directors and the states in their regions: 


_ . S Orrererere 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region IJ........00. 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III.........- 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


7 


Region IV.....seeeee 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


REGION Vi. ccccccees 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, N.Y. 
212-399-5477 


10036 


John P. Hord 

Room 2460 

3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridaway 
Room 317 

137] 
Atlanta, Ga. 


404-526-5495 


30309 


John 0. Mellott 


Room 737 
230 S. Dearborn St. 
Chicago, 111. 60606 


312-353-6976 


Peachtree St., N.E. 


ae eee 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


gs Se 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

wyoming 


REGion IX....+seeeees 


Arizona 
California 
Hawaii 
Nevada 


REGion X...ccccccccee 


Alaska 
Idaho 
Oregon 
Washinoton 


This listing includes the names, addresses and telephone numbers of the 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sancnez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80294 
303-837-4235 


Joe 6. Kirkbride 

Room 10007 

Federal Bidg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Room 8001 

Federal Office Bida. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 
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THREE MACY'S OF CALIFORNIA STORES 
SUED FOR EQUAL PAY VIOLATIONS 


WASHINGTON -- The U.S. Department of Labor has filed suits under the Equal Pay 
Act against three Macy's of California department Stores. 

The complaints were filed in U.S. District Courts in San Francisco and in 
Sacramento. 

The department alleges that many female sales employees in Macy's San Francisco, 
Daly City and Sacramento Stores have been paid lower wages than male sales employees 
within the same stores for the performance of equal work. 

The complaints were filed on behalf of both present and former employers. The 
alleged violations date back to 1972. 

The Labor Department seeks a permanent injunction restraining Macy's of California, 
a division of R.H. Macy and Co., Inc., of New York, from violating the Equal Pay Act. 

It is asking the raising of wage rates of certain female sales personnel and the 
recovery of back wages due female sales employees at the three stores: 

The Equal Pay Act prohibits discrimination on the basis of sex in the wages paid 
employees within any establishment for equal work, the performance of which requires 
equal skill, effort and responsibility and which are performed under similar 
working conditions. 

Filing of the suits resulted from investigations conducted by the Labor Department's 
area Wage and Hour Division offices in San Francisco and Sacramento. The Wage and Hour 


Division is a unit of the Employment Standards Administration. 


### 
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CETA HELPS BLACK WOMAN 
FIND SATISFYING WORK 


CHESTER, Pa. -- "I enjoy being with people and the challenge and responsibility of 
this job," says Yvonne Richardson of Chester, Pa., who became a dietetic assistant 
last April when she completed training through Delaware County Manpower, Comprehensive 
Employment and Training Act (CETA) prime sponsor for this southeastern Pennsylvania county. 

Now employed by the county nutritional program for the elderly, she supervises the 
preparation of some 200 meals each week for elderly and home-bound persons--many with 
special dietary needs. They are served by a community senior citizens center. 

To enter this health-related career field, Richardson studied for 25 weeks at the 
National School of Health Technology, Inc, in nearby Philadelphia, in a program sponsored 
by Delaware County Manpower for 30 CETA participants. 

Academic courses included anatomy, nutrition, menu planning, food preparation and 
other subjects, followed by an 11-week on-the-job “externship" to gain additional experience. 

It was a rigorous program and Richardson admits that there were days when she thought 
about dropping out. School attendance involved a difficult commute by bus and train 
during an especially bitter winter. She also had to arrange for the care of her two 
young children. 

She credits her husband, Roy, and their children David, 6, and Daron, 3, with 
helping her to keep up her determination. 

“Now I'm glad I didn't drop out," she says, adding that her next goal is to work 
in a hospital setting. Eventua]ly, Richardson hopes to become a professional dietitian, 


because, she says, “this is satisfying work . . . helping people who really need help." 


### 
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LABOR DEPARTMENT TO AWARD $10 MILLION 
IN GRANTS TO UNIVERSITIES 


WASHINGTON -- Secretary of Labor Ray Marshall announced national competition among 
colleges and universities for 16 Labor Department grants totaling $10 million to develop 
administrative expertise in the employment and training field. 

Institutions will receive the grants on or about July 1. The grants will cover a 
four-year period. The competition--the fourth round in the department's Institutional 
Grant Program--closes April 1. 

Funded under the Comprehensive Employment and Training Act (CETA), the grants will 
support teaching and curriculum development activities aimed at supplying local 
employment and training programs with skilled planners, administrators, and evaluators. 

Two sets of grants are involved: 


-- $130,000-a-year grants will go to a school or consortium of schools in each of 
the Labor Department's 10 regions around the country. 


-- Six other grants of $200,000 a year each will go to schools with substantial 
enrollments of black, American Indian, and Hispanic American students. 


Marshall said that any accredited U.S. college or university may apply if it grants 
bachelor's or higher degrees in the social or behavioral sciences (or in any other 
discipline relevant to employment and training), and if it has not received support in 
previous rounds of the Institutional Grant Program. 

The awards will be based on recommendations of a review panel consisting of five 
academicians who are experts in the employment and training field, one CETA prime sponsor 
administrator, and a regional Labor Department official. 

Competition for each grant is restricted to comparably constituted schools, so that 
applicants for a grant designated for a specific geographic region or a specific minority 
will be judged only against other applicants in that category. 

Grants recipients will use these funds largely to intreduce new human resource 
courses and curriculums, prepare high quality students for careers in the employment and 
training field, and augment staff to carry out these objectives. 

The present third round of institutional grants expires June 30. Eligible schools in 
the fourth round may apply for either a regional-based or a minority-based grant, but not 
for both. 

Information concerning the submission of applications should be addressed to: Director, 
Office of Research and Development, Employment and Training Administration, U.S. Department 


of Labor, 601 D St., N.W., Washington, D.C. 20213. 
#4## 
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DAVIS-BACON ENFORCEMENT UP 40 PERCENT, 
VELA TELLS AFL-CIO COUNCIL IN MIAMI 


WASHINGTON -- The U.S. Labor Department is giving top priority to enforcement of 
the government contract acts in order to protect the interests of construction and service 
workers, according to Xavier M. Vela, administrator for the department's Wage and Hour 
Division. 

Speaking in Miami at the meeting of the Executive Council of the Building and 
Construction Trades Department, AFL-CIO, Vela said that this past year has been one in 
which major initiatives have been launched in the enforcement of the Davis-Bacon Act. 
The act reauires the payment of prevailing wages to employees of contractors and 
subcontractors engaged in government construction projects. 

“Our staff of more than 1,000 compliance officers throughout the country has -been 
conducting an increasing number of investigations under this very important statute 


and the results are very encouraging,” said Vela. 

In fiscal year 1977, the number of investigations conducted by the Wage and Hour 
Division of the Employment Standards Administration increased by 40 percent he told 
the council, while the amount of back wages restored to employees during this period 
more than doubled, from $1.2 million to $2.9 million. 

Similar emphasis on investigations under the Service Contract Act, which requires 
contractors and subcontractors performing work under service contracts to observe minimum 
pay standards for various classes of service employees, resulted in increased amounts 
of back wages being recovered for a large number of employees. In fiscal year 1977, 


19,000 employees received $2.9 million in back wages, as compared to 17,000 employees 


receiving $2 million the previous year. 


### 
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FINDINGS OF ILLEGAL UNDERPAYMENT 
OF WORKERS UP NINE PERCENT 


WASHINGTON -- I1legal underpayments of workers protected by federal wage and hour 
laws rose by nine percent in the first quarter of fiscal 1978, compared to the same 
period in 1977, the U.S. Department of Labor announced. 

More than $30.3 million in back wages was found due to 159,427 underpaid workers 
in the first quarter of fiscal 1978, compared to $27.8 million owed to 148,281 employees 
during the first quarter of fiscal 1977. 

Wage and Hour Administrator Xavier M. Vela said, "I am most encouraged that our 
increased efforts have brought about this significant rise in the disclosure of underpayments. 
I expect to see continued increases throughout the remainder of the fiscal year." 

He added that, so far this year, employers have agreed to restore $18,686,829 
to 128,584 workers, compared to $16,457,665 to 112,955 workers in the first three 
months of fiscal 1977. Both represent increases of 14 percent. 


Most underpayments resulted from violations of minimum wage and overtime provisions 


of the Fair Labor Standards Act. Minimum wage underpayments totaled $11,467,064 


owed to 70,829 employees. 

Investigations of compliance with the Equal Pay Act found over $4.7 million owed 
to 6,346 employees, most of whom were women. This act requires equal pay for men and 
women doing substantially equal work in the same establishment. 

Under the Age Discrimination in Employment Act, which protects workers aged 40 
to 65 from job discrimination based on age, damages totaling more than $3 million were 
found due to 787 employees. 

Wage and Hour Division compliance officers also found 3,184 child labor violations. 

The Wage and Hour Division is part of the department's Employment Standards 


Administration. 
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EEO SEMINARS FOR FEDERAL CONTRACTORS 
OFFERED BY U.S. LABOR DEPARTMENT 


WASHINGTON -- The U.S. Department of Labor is offering seminars to help federal 
contractors and subcontractors comply with their equal employment opportunity requirements 
under Executive Order 11246. 

An estimated 30,000 prime federal contractors are subject to the executive 
order requirements. 

Seminars are designed to present these employers with specific information about 
enforcement of the order and its implementing regulations. The sessions are ‘being 
provided by the department's Employment Standards Administration, Office of Federal 
Contract Compliance Programs (OFCCP), which is responsible for administering the 
executive order. 

Workshops include review of the contract compliance procedures, enforcement 
mechanisms, affirmative action requirements, workforce analysis, and remedies for 
job discrimination. 

Under Executive Order 11246, employers with federal contracts or subcontracts over 
$10,000 are prohibited from employment discrimination on the basis of race, color, 
sex, religion, or national origin. They must also take affirmative action, or positive 
steps, to hire and promote minorities and women. 

The first OFCCP compliance review seminar was presented Jan. 24 - 26, in Los Angeles, 
in cooperation with the Aerospace Industry Equal Opportunity Committee. 

About 100 persons representing 40 companies took part in the pilot session. 
Participating contractors included Boeing Aerospace, Fairchild Industries, General 
Dynamics, Hughes Aircraft, International Telephone and Telegraph, Litton Industries, 
Lockheed, McDonnell Douglas, Rand Corporation, Rockwell International, TRW, and 
Xerox Corporation. 

The next compliance review seminar is scheduled for March in New York. A final 
date has not yet been set. In the coming year, OFCCP plans to conduct at least one 
seminar in each of the eight remaining Labor Department regions. These include the 
areas of Boston, Philadelphia, Atlanta, Chicago, Dallas, Kansas City, Denver, and Seattle. 


(More) 
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Material for the seminars is based on an extensive training course now being 


required of all contract compliance officers. To date, 850 such officers from OFCCP 


and the 11 other federal agencies with contract compliance responsibility have 


completed the training. An additional 700 officers are expected to finish the training 
program by October 1978. 

Through both the compliance officers’ training courses and the compliance review 
seminars, OFCCP hopes to develop a better understanding of the executive order program 
between the federal government and its contractors and subcontractors. 

Employers who would like additional information about the seminars should contact 
the Office of Federal Contract Compliance Programs, Employment Standards Administration, 
U.S. Department of Labor, 3rd St. and Constitution Ave., N.W., Washington, D.C. 

20210; or call 202-523-9516. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first investigation into the relationship between child labor and school 
attendance was in Massachusetts in 1825, according to a U.S. Department of Labor 
publication, “Labor Firsts in America." 


xk 


The first federal child labor law was the Keating-Owens Act of 1916, declared 


unconstitutional two years later, according to "Labor Firsts in America," issued by 
the U. S. Department of Labor. 
xk * 

The first state legislation prohibiting discrimination in employment on the basis 
of race, creed of color was the Ives-Quinn Act in New York in 1945,: according to the 
U. S. Department of Labor's “Labor Firsts in America." 

tke 

The first state to create a permanent agency to mediate labor-management disputes 
was New York in 1886, according to "Labor Firsts in America," a booklet of the U. S. 
Department of Labor. 

x*** 

The first President to act as a mediator in a labor dispute was Theodore Roosevelt, 
who personally tried to settle the anthracite strike of 1902, according to the U. S. 
Department of Labor's “Labor Firsts in America." 


x*** 
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